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THE 

HR MATTERS! 
COMPANY DRUG & ALCOHOL POLICY

Six months ago we sent out a draft drug and
alcohol policy for all employees to have a read 

over and provide feedback (thanks to those who 
contributed). We are now well and truly past the 
consultation phase and the Freeman Group Drug 
and Alcohol policy, applicable to all employees 
and sub-contractors, is now formally in place. What 
does this mean for you? The Freeman group takes 
the health and safety of its employees very seriously. 
There are a number of points in the drug and alcohol 
policy that you will need to adhere to as part of your 
employment agreement, including random drug 
testing. 

You may be asked to take a random drug test 
by your branch manager at any time (if you work 
in a ‘safety sensitive position’.) If you are suspected 
of being under the influence of drugs or alcohol, 
‘reasonable cause’ will come into play and you may 
be asked (following a criteria) to take a drug and/
or alcohol test. This is in place to minimise the risk of 
serious injury to yourself and others. A copy of the 
Freeman Group Drug and Alcohol policy is available 
for you to view anytime via the company intranet. 
You may also ask your branch manager for a copy. 
Myself and Steve Perris are off next week for our 
test, and to be fully transparent we plan to publish 
the results for all to see! Let me know if you have any 
questions, I am always happy to assist.

Melanie Faaeteete – Group Health & Safety.

The Freeman Group is committed to assisting it’s
employees to reach their full potential by facilitating 

training and personal development. We have recently 
teamed up with Adult Learning Support to provide 
Freeman Group employees with a personalised 
learning service. If you are looking to take that extra 
step up at work, and you would like to improve your 
written and/or oral communication skills, as well as 
your ability to use a computer, then this could be the 
right path for you.

For over 40 years, Adult Learning Support has been 
helping people to improve their reading, writing, maths 
and computer skills. Their courses and tuition have 
helped people to be more productive at work, be better 
parents, participate in their community and so much 

more. They understand that everybody needs to learn 
different things, and that everybody learns in different 
ways. Learning is personalised to suit each individual’s 
goals and learning style, with a mix of one-on-one 
tuition, computer-based learning and small group 
learning. You can find out more about their approach at 
www.adultlearning.co.nz/get-started.

If you would like more information regarding Adult 
Learning Support, please contact Mel (Group HR) on 
0275 661972 or email melanie@roofing.co.nz. 
 Any company sponsored, job related training 
must be approved by your branch manager before 
undertaking. Requests for extra training will be assessed 
on a case by case basis, with a major consideration on 
what the needs are for the business.

Jamiz, Tyson and Jordan (Wanaka Roofing) staying cool in the shade after installing Alpine Tray 
cladding, tidy work boys!

STAYING SUN SAFE
Summer has finally arrived - only two and 
a half months late! Hopefully we will be 
seeing some warm sunny days as we move 
in to Autumn. To ensure we all stay safe 
while enjoying the last few weeks of heat the 
Freeman Group encourages all employees 
to read our sun protection policy located 
on the intranet and take on board the 
recommendations. In addition to providing 
recommendations, the Freeman Group will 
provide:

SUNSCREEN
High SPF sunscreen placed in all work 
vehicles, available for your use.

FACE CREAM
High SPF face protection placed in all work 
vehicles, available for your use.

HEADWEAR
All employees who work outside will receive a 
$50 non-taxable annual allowance to choose 
and purchase headwear which shades their 
scalp, ears and neck.

EYEWEAR
All employees who predominantly work 
outside will receive a $50 non-taxable 
annual allowance to choose and purchase 
eyewear which at a minimum provides UV 
and Polarising protection.

SKIN CHECKS
All employees who work outside can receive 
an annual subsidy of $75 towards the cost of 
a medical skin check.

EDUCATION
All employees who work outside will be 
regularly reminded of the risks from repeated 
exposure to sun rays.

THANK YOU AND 
CONGRATS TO  
MIKE JONES  
(Branch Manager, Roofing 
Solutions Dunedin) you will 
receive a $25 voucher of your choice  
for being the best contributor to this month’s 
Freeman Flasher issue. Cheers mate!  
Please contact Dallas to collect your prize.
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HELPING FREEMAN EMPLOYEES REACH NEW HEIGHTS




